
PATHFINDER VOLUNTEER STAFF REFERENCE

APPLICANT’S NAME __________________________________________________________

The above candidate has listed you as someone who is able to recommend him/her as a Pathfinder staff person. The
candidate has authorized his/her personal references or any other person or persons to whom the Pathfinder
organization or local entity may refer, to give any and all information regarding his/her employment or scholastic standing
together with any other information, personal or otherwise, that may or may not be on his/her records.

Your frank appraisal will assist in evaluating certain qualifications of this individual. Please complete this form in its

entirety and mail to the address listed below. Thank you for responding by __________________.

Poor Fair Average Very Good Excellent

Integrity (spiritual, moral, etc)

Comments:

Dependability

Comments:

Judgment

Comments:

Initiative & Resourcefulness

Comments:

Cooperativeness

Comments:

Adaptability

Comments:

Organizational Skills

Comments:

Relationship With Others

Comments:

(OVER)



How long have you known this individual?__________  Have you seen him/her work with children/youth?________

How does he/she relate to children/young people? __________________________________________________

__________________________________________________________________________________________

In what capacity have you worked with him/her?_____________________________________________________

Please give any further information which would be helpful to the directors in appraising the candidate.

Date __________________ Your Name ____________________________________________________________

Address _______________________________________________________________________________________

Position _________________________________________ Phone(         )                                                         

Please return completed form to: 

Club Director: ________________________________________________________________

Address:          ________________________________________________________________

   ________________________________________________________________
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